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holders, approximetcly 48 perocnt held degtecs'in solence and enginesyd o
lower percentage of Azian Americans would tend to fi and engineering, This indicates that a
managemant Workforce, t the degree profile of the current

It is also important to note another point which the const ’ i « whi
educational atta.it‘}ment and degree field play a tole mmmﬁ;féﬁgxﬂmem
EBO _category 1 includes a 'v:adc variety of managernent positions. As such, some of these ’

. positions would not be considered an advancerment opportunity among those currently holdin,
profess:ongl positions, which forms the basis of the constituent’s analysis.'® The Govmemn::ufa::rcg
Amov.mfabﬂity Office bas pointed out the limitations of applying the Census Bureau’s Current
Population Study (CPS) to studies fnvolving managerial positions'’: “There ate two major
limitations on the use of CPS data. Firat, the CPS oecupational clagsifications do oot febin
between supervisory and nonsupervisory employees, which is important for the lo
duti?s tests under the Fair Labor Standards Act (FLSA). ThereforI;, ome job 1‘.'iﬂ€:a,1 ';Iﬁgdmsngd
admm':s S, include the President of General Motors, but it raay alse include
receptionist, Second, CPS respondents self-identify their duties which raises questions of
accuracy and could result in overastimates of the number of management employees and,
consgquently, may overestimate the number of exempt emnployees.” Many management
positions, such as those in conshuction, may have ue or & segative relation to higher sducation.
Morsover, those holding certain degrees, especially advanced degrees, may not seek out such

positions.

We also note that the sonstitient preseats data on the age profiles of the different classes (also
not considered in his caloulations) to suggest thet an underlying age differential is relevant to
undersﬁpding the alleged problem. In contrast, based on the Census Bureau report, “The Agian
and Pacific Islander Populstion in the United States,” Asians are only slightly younger than the
population as a whole (26% are under age 18, vs. 23% for the geperal population). Age,
thetefore, is not a significant factor in sxploxing this issuc. Theae types of pverall comparisons
may mask potential relationships o highlight ones that do not exist in the presence of more

. detailed information. A morc comprehensive study would be required to identify any influence
age may have on the opportunity for Asian Americans to enter into management posiions,

' In sum, the constituent’s “study” Fails to account for educational differences that exist among the

 classes and the broad nature of the different management positions included in the EEO-1
management category. The factors discussed herein likely represent only a fraction of all the
factors that in reality influence an individual’s opportunity to enter into a management position.
In order to conduct 2 more meanifgful study, the constituent would need to conduot o thorough
review of the Jiterature available on these topics to identify key factors and considerations
involved in. conducting analyses of this type. With regard 1o gvailable data sources, we
recornmend that such a researcher contact the Censns Bureau and other agencies to identify

® BEEQC has recently changed the BEO-1 form to split this category fnto TWo levels to segment lower and middle
: QV/RIBRL A .

management from the upper levals. e » hitp:/vrnny,2200,5
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