December 21, 2005

Steven Law
Deputy Secretary
U.S. Department of Labor

Frances Perkins Building

200 Constitution Ave., NW
Washington, DC 20210

Dear Deputy Secretary Law:

I want to thank you and your staff for taking the time to meet with me last week regarding the possible glass ceiling facing Asian Americans in the workplace.  

As you know, my constituent, S.B. Woo, has conducted a study regarding Asian Americans in management positions in the U.S. workforce.  His data indicate that although Asian Americans are well-represented in many professional positions, they are much less likely than Whites, Hispanics, African Americans, or women to advance to management positions.  (Attached, please find the documents we provided you during our meeting which include:  a copy of S.B. Woo’s letter to Secretary Chao along with the methodology and data he used to conduct the study.)
We appreciate the Labor Department’s attention to this matter.  Secretary Chao is entrusted with enforcing Executive Order 11246 which was issued by President Lyndon Johnson to ensure equal opportunity for all Americans in the workplace.  As I understand it, the Office of Federal Contract Compliance Programs (OFCCP) is likewise charged with ensuring that federal contractors comply with this executive order.  
I appreciate your offer to continue to work with me on this important issue.  During our meeting, you agreed to provide me with written feedback regarding a number of issues which I have listed below.  
· You agreed to provide your comments and analysis of the study conducted by S.B. Woo.  His data demonstrate an underutilization of Asian Americans in management positions.  We are interested to know whether the Department of Labor agrees with this data and his conclusions.  Please let us know if you need additional information. 
· If the Department does not agree with the analysis, we would appreciate information from the Department as to why they believe Asian Americans do not face a glass ceiling and to what degree Asian Americans are being utilized in management positions.  What percentage of Asian Americans are advancing to management level positions?  How does this compare with their representation in the promotion pool(s) to management?
· You mentioned during our meeting that the OFCCP has recently increased their enforcement efforts and has conducted over 50 “glass ceiling audits” of federal contractors this year – a record for that office.  Have any of these audits demonstrated the type of glass ceiling pointed out by S. B. Woo’s study?

· What triggers the glass ceiling audits that OFCCP conducts?  Are the audits –conducted at random?  Are they triggered by complaints?  If so, how are complaints registered?  

· You mentioned that the Department collects information during glass ceiling audits and also receives statistical information regarding the representation of women and minorities in companies and universities that contract with the federal government.  Is this data broken down by race, ethnicity, and/or country of origin?  In enforcing Executive Order 11246, does the Department consider whether contractors are complying with the Order for individual minority groups (like Asian Americans) or are they investigated for their compliance in ensuring equal opportunity for minorities as a whole?

Again, I greatly appreciate your offer to continue working with me on this matter.  As you can see, this issue is of great importance to my constituent and to Asian Americans around the nation.

With best personal regards, I am,

Sincerely,

Tom Carper

U. S. Senator

